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Introduction 

The economical parity of rural women is essential in order to achieve economical, environmental and               
social changes required for sustainable development. This economic equality is not only crucial for the               
well being of the household, but it is also fundamentally important for the economical productivity of                
the world. 

Women make significant contributions to rural economies all around the world. Especially in             
developing countries, women makeup on average about 40 percent of the agricultural labour force. This               
ratio ranges from 20 percent in Latin America to 50 percent or more in certain parts of Africa and Asia.                    
Nevertheless, in many places women encounter much more difficulty than men when it comes to equal                
payments, employment, unpaid labour, accessing key productive resources and social protection. These            
factors limit women's contributions to countries economies and increase poverty in rural areas. Thus              
gender parity and the economical empowerment of women in rural areas are prerequisites for the               
eradication of poverty and hunger.  

Finally, the economical parity of women is also unquestionably necessary in order to preserve women's               
freedom in the upcoming global age of the world. When the economic equality of women to men is                  
ensured, women will be able to stand by themselves even more and be completely independent. Thus                
being economically equal will assure that women will not have to rely on anyone and be free from any                   
kind of oppression that leads them to get unpaid labour or unequal access to key productive resources. 
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Definition of Key Terms 

Gender Pay Gap: The difference between the amounts of money paid to women and men, often for                 
doing the same work.  

(“GENDER PAY GAP: Meaning in the Cambridge English Dictionary.” Cambridge Dictionary,           
dictionary.cambridge.org/dictionary/english/gender-pay-gap.) 

Gender Parity: Gender parity is a statistical measure that provides a numerical value of female-to-male               
or girl-to-boy ratio for indicators such as income or education. For example, if there are an equal                 
number of girls and boys who completed primary education in a specific country, the gender parity                
ratio for that indicator is one. The greater the difference between girls and boys, the lower is the gender                   
parity value. Gender parity is a useful tool for assessing gender inequality in specific areas, in setting                 
goals, and in assessing change and progress under specific indicators of gender equality.  

(Entwicklungspolitik, Deutsches Institut für. “From Gender Parity to Gender Equality: Changing           
Women's Lived Realities.” Deutsches Institut Für Entwicklungspolitik,       
www.die-gdi.de/en/the-current-column/article/from-gender-parity-to-gender-equality-changing-wom
ens-lived-realities/.) 

Rural: In, of, or like the countryside. (“RURAL: Meaning in the Cambridge English Dictionary.”              
Cambridge Dictionary, dictionary.cambridge.org/dictionary/english/rural.) 

Prerequisites: Something that must exist or happen before something else can exist or happen.              

(“PREREQUISITE: Meaning in the Cambridge English Dictionary.” Cambridge Dictionary,         
dictionary.cambridge.org/dictionary/english/prerequisite.) 

Enterprise: An organization, especially a business, or a difficult and important plan,especially one that              

will earn money. (“ENTERPRISE: Meaning in the Cambridge English Dictionary.” Cambridge           
Dictionary, dictionary.cambridge.org/dictionary/english/enterprise.) 

General Overview 

Women all around the globe are very important parts of their countries rural economies. They have an                 
undeniable impact both on the productivity rates of rural economies and the poverty rates of rural                
areas. This is because rural women comprise a quarter of the world’s population and make up 41 per                  
cent of the world’s agricultural labour force, a ratio which rises to 49 per cent for low income countries.                   
That is why empowering women in rural areas and ensuring their economic equality is essential in                
order to increase the productivity rates of countries and to significantly reduce poverty all around the                
world .  

While women in rural areas have such great power and potential to increase productivity and reduce                
poverty, they still face many constraints that blocks there ways. Rural women carry a disproportionate               
burden of unpaid care and household work, including food provision, caring for children, the sick and                
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the elderly. Furthermore rural womens potentials are also limited by the discrimination and social              
norms that come from their surroundings. Therefore women have unequal opportunities of engaging in              
economic work that could affect their      
communities productivity rates and most of the       
work that they do remain unseen and       
undervalued. These also cause women being      
underrepresented in workers’ and employers’     
organizations, leading to a lack of voice of        
women. In addition, rural women also have a        
high risk of being sexually harassed and       
experience other forms of gender-based violence. 

Although parties like the Food and Agriculture       
Organization of the United Nations (FAO), the       
International Labour Organization (ILO), UN     
Women and The International Fund for      
Agricultural Development (IFAD) are working     
eagerly in order to combat this issue, the        
economical parity is still far from the desired        
levels. That is why these organizations are       
continuing their projects to achieve their ultimate       
goals, which is ensuring women have completely       
equal economic opportunities as men. 

 

 

Major Parties Involved and Their Views 

The Food and Agriculture Organization of the United Nations (FAO): The FAO has been active in                
many projects that aim to establish the goal, “Rural Women’s Economic Empowerment”. The FAO has               
been working in cooperation with the United Nations for programs of learning, sharing of              
methodologies, good practices, and scaling up interventions across different countries and regions. The             
FAO also plans to partner with international and regional think tanks, and international development              
cooperation agencies to consolidate international efforts on addressing rural gender inequalities. 

The International Labour Organization (ILO): The ILO is another organization that has been playing              
a key role in the economic empowerment of women in rural areas. In order to continue its role as a                    
major party that has been tackling this issue, the ILO has a Decent Work Agenda that offers an                  
integrated framework for rural women’s empowerment, underpinned by international labour          
standards, respect for rights at work, employment promotion, social dialogue and social protection.  

 
 



 

UN Women: UN Women have been involved in a myriad of projects in many continents around the                 
planet. Un Women have also been supporting the leadership and participation of rural women in               
shaping laws, strategies, policies and programmes on all issues that affect their lives, including              
improved food and nutrition security, and better rural livelihoods. 

The International Fund for Agricultural Development (IFAD): For the previous 40 years, IFAD has              
been working with the world's poorest people in the many remote regions of the world. IFAD has been                  
dedicated to eradicating the economical inequality between women and men and has been making case               
studies all over the world in order to produce solutions that could tackle this issue from its roots.  

 

 

Timeline of Events 

 

1937 
The U.S. Supreme Court upholds Washington state’s minimum wage laws          
for women. 

1938 
 
The Fair Labor Standards Act establishes minimum wage without regard to           
sex. 

1963 

 
The Equal Pay Act is passed by Congress, promising equitable wages for the             
same work, regardless of the race, color, religion, national origin or sex of             
the worker. 

1964 
Title VII of the Civil Rights Act passes including a prohibition against            
employment discrimination on the basis of race, color, religion, national          
origin, or sex. 

1965 

Weeks v. Southern Bell, 408 F. 2d. 228 (5th Cir. 1969), marks a major              
triumph in the fight against restrictive labor laws and company regulations           
on the hours and conditions of women’s work, opening many previously           
male-only jobs to women. 

1972 
Title IX (Public Law 92-318) of the Education Amendments prohibits sex           
discrimination in all aspects of education programs that receive federal          
support. 

05/17/2019 The Enactment of the Equality Act 

 
 



 

 This bill prohibits discrimination based on sex, sexual orientation, and          
gender identity in a wide variety of areas including public accommodations           
and facilities, education, federal funding, employment, housing, credit, and         
the jury system. Specifically, the bill defines and includes sex, sexual           
orientation, and gender identity among the prohibited categories of         
discrimination or segregation. 
 

 

Treaties and Events 

The Fair Labour Standards Act (FLSA): A law drafted by Senator Hugo Black of Alabama and signed into                  
law in June 1938, the FLSA was designed to “put a ceiling over hours and a floor under wages" by                    
establishing an eventual maximum 40 weekly work hours, a minimum wage of 40 cents an hour by 1945,                  
and prohibiting most child labor. The act`s objective was summarized as the “elimination of labor conditions                
detrimental to the maintenance of the minimum standards of living necessary for health, efficiency and well                
being of workers." 

The Equal Pay Act of 1963: According to the Equal Pay Act of 1963, no employer having employees                  
subject to any provisions of this section shall discriminate, within any establishment in which such               

employees are employed, between employees on the basis of sex by paying wages to employees in such                 
establishment at a rate less than the rate at which he pays wages to employees of the opposite sex in                    
such establishment for equal work on jobs the performance of which requires equal skill, effort, and                
responsibility, and which are performed under similar working conditions. 

The Equality Act: The Equality Act is an act that prohibits discrimination based on sex, sexual                
orientation, and gender identity in a wide variety of areas including public accommodations and              
facilities, education, federal funding, employment, housing, credit, and the jury system. Specifically, the             
bill defines and includes sex, sexual orientation, and gender identity among the prohibited categories of               
discrimination or segregation. 

The bill prohibits an individual from being denied access to a shared facility, including a restroom, a                 
locker room, and a dressing room, that is in accordance with the individual's gender identity. 

Evaluation of Previous Attempts to Resolve the Issue 

Although the FAO, ILO, IFAD and UN Women have been working on tackling the issue with many                 
projects, the results are not enough to completely eradicate economic gender inequality. Even though              
the projects done by UN Women have been accelerating the process of reaching this equality, more                
parties should get involved in the issue in order for it to be solved. Governments should also take more                   
active roles by supporting these organizations with the legal grounds necessary for gender equality.              
Governments could do that by publishing laws or bringing anti-discriminatory restrictions. 

 
 



 

Possible Solutions 

1.Investing In Trainings, Inputs and Technologies That Women Can Benefit From 

 
New investments are crucial in order to address existing inequalities in terms of skills, training and                
capacity building as in many cases rural women do not have access to the sort of training their male                   
counterparts receive. In addition to this, many of the training materials are designed for a               
predominantly male audience. Gender inequalities are also present in accessing resources and inputs             
that are on a commonplace. Investing in the provision of inputs and resources for women can enable                 
them to engage with enterprises as suppliers, workers or consumers. 

2.Recruiting Women In Positions of Leadership, As Managers and Key Staff 

Women are underrepresented globally. Investors can support the recruitment of women in higher             

positions and therefore could drastically increase the number of women that are in positions of great                

importance and leadership. This approach could prove to be very beneficial as it benefits both the                

women staff, as they would be represented in positions of greater importance, and both their               

communities, as the new women in higher positions could identify new creative ways to engage and                

empower other women in their communities. 
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